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The purpose of the Special Issue, 
Microaggression: My Story as a Higher 
Education Professional, is to share the 
personal microaggression experiences of 
higher education professionals (i.e. faculty, 
administrators, and staff). Microaggressions 
are negative, unintentional or intentional, 
statements and/or actions towards a member 
or members of a historically underrepresented 
group (Sue, 2010). The statement or action 
may be unintentional but nonetheless causes a 
negative emotional reaction by the recipient of 
the statement/action.  
The Special Issue focuses directly on 
these experiences, which are told through the 
personal lens of the professional. Many higher 
education professionals share their stories of 
microaggression privately due to feelings of 
isolation and/or fear of retaliation. In addition, 
some professionals believe that they are alone 
in such experiences. In fact, microaggression 
occurs throughout higher education and in 
various forms. Learning about others’ stories 
and journeys can be educational, enlightening, 
inspiring, awareness raising, and, for some, 
empowering.  
The focus of the Journal of Multicultural 
Affairs (JMA) is to promote cross-disciplinary, 
multiculturally based work. JMA defines 
multicultural affairs as the affairs that affect 
the many faces of society, disrupt 
homogeneous thinking, fight for social equity, 
and seek social justice. JMA is focused on 
bridging the gap between all settings and 
seeks to provide a platform for our audience to 
share their work in multicultural affairs and to 
engage in vital multicultural dialogue. 
 
 
Dr. Airen would like to thank all JMA Editors, 
Guest Editor, Authors, and Reviewers for 
assisting in making this Special Issue a reality. 
He would also like to take a moment to 
highlight the bravery of each author who 
shared their (counter)stories. The authors of 
this Special Issue took the time to share their 
experiences around a very sensitive topic so 
that others can learn from them and, most 
importantly, ensure that those who share 
similar experiences know that they are not 
alone. 
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